
BY KELLY HO, CFP®  
Partner, DLD Financial Group 
Ltd. in Vancouver 

s retirement right around 
the corner? Ensure you 

have everything in place to avoid 
unnecessary stress down the 
road. 

A MAJOR LIFE TRANSITION
Most Canadians dream of the day 
when they’re ready to transition 
to enjoying life on their own 
terms, whether that means travel-
ling, indulging in hobbies, or 
something else altogether. Enlist-
ing a CFP® professional or QAFP® 
professional can ensure you’re set 
up for success during this exciting 
change. 

The first step is establishing 
some key numbers that can serve 
as guideposts on your path to a 
healthy and happy retirement. 
Here are four questions to ask 
yourself – and share with your 
financial planner – before you 
retire.

WHAT DO I WANT TO DO IN 
RETIREMENT?
Are you going to continue to 
work part time? Do you want to 
move to a sunnier climate for 
the winter? Maybe you want to 
go back to school or volunteer. 
Whatever your preference, it will 
have a big impact on how much 
money you’ll need to comfortably 
retire. Once you’ve answered this 
question, you and your financial 
planner can start looking at the 
actual steps required to make it 
happen.

DO I HAVE ENOUGH MONEY TO 
RETIRE MY WAY?
It’s common for people to retire 
based solely on their age, but it’s 
important to determine whether 
you truly have enough money to 
do the things you want to do in 
retirement. Will a monthly income 
based on your savings and other 
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BRINGING INNOVATION TO CANADA’S RETIREMENT-INCOME SECURITY SYSTEM  

HOW SHOULD I MANAGE MY 
MONEY DURING RETIREMENT?
It’s very important to have a solid 
budget in place to ensure you don’t 
run out of money.

It’s not unusual for those nearing 
retirement to want to help children 
and grandchildren. But it’s essential 
to make sure any monetary gifts 
you give are planned in advance 
so they don’t affect your ability to 
generate the income you need for 
your everyday spending.

Your CFP professional or QAFP 
professional can help you create 
a solid budget and identify your 
fixed and discretionary expenses. 
Fixed expenses are those that tend 
not to change too much, like your 
mortgage, rent or long-term care in 
the future. Discretionary expenses 
are the little extras you enjoy, like 
a new couch or a vacation. From 
there, you can strategize how to 
best manage your day-to-day ex-
penses without spending more than 
your retirement income allows.

WHAT IS THE MOST TAX 
EFFECTIVE WAY TO WITHDRAW 
FROM YOUR RETIREMENT 
ASSETS?
How much should you take out 
from your RRSPs, TFSAs or non-
registered assets – and where 
should you withdraw from first? 
Now that you know you have 
enough funds for your retirement, 
it’s important to figure out the 
most tax-effective way of withdraw-
ing your money.

Your financial planner can walk 
you through the potential benefits 
and consequences of different 
withdrawal options. With the right 
information, you’ll understand how 
each one could affect your bottom 
line today.

When it comes to financial deci-
sions, there’s no right answer. They 
should be tailored to your unique 
life circumstances. A CFP profes-
sional or QAFP professional can 
help you assess the pros and cons 
of various scenarios so you can 
make the most appropriate deci-
sions for you and your future.

To find a financial planner in  
your area who can help you  
map out your retirement, visit 
findyourplanner.ca 

SOURCE: FP Canada

cial plan. They’ll ensure that you 
understand the income you can 
receive on a monthly basis from 
various assets, including RRSPs, 
TFSAs, pensions, non-registered 
investments, personal savings 

and government benefits.
This is an important process in 

determining whether you’ll have 
enough income to pay for the 
things you need and want during 
your retirement. 

4 financial questions to avoid stress in retirement

RETIREMENT TRENDS IN CANADA   

AVERAGE RETIREMENT AGE 

65.1  
PERCENTAGE OF CANADIANS 
COMPLETELY OR PARTIALLY 
RETIRED BY AGE GROUP   

55 to 59	 21.8%
60 to 64	 44.9%
65 to 69	 80.5%
MAIN FACTORS DRIVING TIMING 
OF FULL RETIREMENT
Financial readiness    

Men 	 35.0%
Women 	 28.2%
Issues related to health or disability    

Men 	 22.8%
Women 	 22.9%

WORKING PAST RETIREMENT AGE 
Canadians 65 and older  
continuing to work  

15% 
This rate is a record high and more 
than double the rate in 1994 (6.6%)

MORE THAN HALF OF PEOPLE 
PLANNING TO RETIRE WOULD 
CONTINUE WORKING PART TIME
As the population continues to age, 
employers may want to develop 
incentives to retain experienced 
workers, and some seniors may 
choose to work longer if they could 
reduce their hours and their stress.
Among people who had not 
completely retired but were planning 
to retire, more than half

(55.1%) 
reported that they would continue 
working longer if they could work 
part time, and about half 

(48.9%) 
reported that they would continue 
working if they could work fewer 
hours without affecting their pension.
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sources such as government 
benefits be enough? 

To determine where you’re at, 
consider working with a financial 
planner who can help you map 
out your future in a detailed finan-

Many of the foundations of 
Canada’s system for retirement-
income security were laid years or 
even decades ago, when retirees 
as a whole had more supports in 
their post-work years, and goods 
and services were comparatively 
more affordable. 

The National Institute on Age-
ing (NIA), which has a mandate to 
improve the lives of older adults 
and the systems that support 
them, recognized the need for a 
centre dedicated to enhancing 
retirement income security for Ca-
nadians and bringing innovation 
to structures that in many ways 
don’t reflect today’s realities. 

That new centre is the Pen-
sion Centre of Excellence (PCE), 
launched earlier this year and now 
progressing with its work.   

“The Pension Centre of Excel-
lence represents a significant step 
forward in addressing the critical 
retirement challenges faced by 
Canadians,” says Dr. Bonnie-
Jeanne MacDonald, co-lead of 
the PCE and director of financial 
security research for the NIA.

“Our goal is to bring together 
diverse stakeholders to create 
a unified platform to conduct 
transformative research and to 
advance policies and practices 
that will ensure financial security 
for generations to come.”

Among the pressing issues to 
be explored are the following: 
•	 Expanding pension coverage 

for Canadians without access to 
workplace pension plans. 

•	 Modernizing pension delivery 
systems to accommodate 
emerging trends and workforce 
dynamics. 

•	 Addressing the unique retire-
ment security challenges faced 
by vulnerable and underrepre-
sented populations. 

A PERFECT STORM OF 
CHALLENGES FACING RETIREES 
The need to modernize the in-
come security system for retirees 
is clear, says Dr. MacDonald. 

“Today’s retirees are facing a 
completely different reality when 

savings – pots of money that 
decline over time.   

“Meanwhile, Canadians are liv-
ing longer, and that means they 
need to manage their retirement 
funds to last over a longer period 
of time,” she says. “In addition 
to having longer life expectan-
cies, this is also a generation that 
had comparatively few children. 
Children, usually adult daughters, 
have traditionally cared for older 
Canadians in their retirement 
years, but today, children often 
live in different cities and face 
their own financial and personal 
pressures.”   

That often leaves retirees hav-
ing to consider paying for home 
care or moving to assisted living, 
explains Dr. MacDonald. “People 
now have to be prepared to 
finance a longer retirement with 
higher out-of-pocket health-
related costs and with less secure 
money.”

THE DRIVE TO ENHANCE 
FINANCIAL LITERACY
The NIA has also declared 
National Pension Awareness 
Week, which will take place in 
Canada in February each year 
to foster greater understanding 
and engagement with pension-
related issues across the country. 
Dr. MacDonald highlights 
this effort will be designed to 
foster financial literacy among 
Canadians. 

“The employer pension plans 
do a good job of educating their 
members on financial matters, 
but the people who don’t have 
a workplace pension often don’t 
get that kind of unbiased, fidu-
ciary-driven advice,” she says. 
With National Pension Awareness 
Week, we seek to bridge that gap 
and share high-quality informa-
tion with the public.” 

Another goal for awareness-
raising, says Dr. MacDonald, is 
“to encourage people to start 
having some of those planning 
conversations with their families 
and others, to be better prepared 
for financial decision-making.”

a record high number of adults 
going into retirement. “And 
unlike earlier generations, many 
‘boomers’ are entering this 
new life stage with less secure 
income because fewer of them 
have defined-benefit plans from 

their workplace,” Dr. MacDonald 
explains. 

With the decline in workplace 
pensions, more retirees need to 
rely on Old Age Security (OAS) or 
the Canada or Quebec pension 
plans, as well as their personal 

it comes to financing their future. 
There are many factors driving 
this change, and they are com-
ing together to create a ‘perfect 
storm’ of challenging conditions.” 

With the aging of the baby 
boom generation, Canada has 

Today’s retirees are facing a completely different 
reality when it comes to financing their future. There 

are many factors driving this change, and they 
are coming together to create a ‘perfect storm’ of 

challenging conditions. 
Dr. Bonnie-Jeanne MacDonald  

Co-Lead of the Pension Centre of Excellence and Director of Financial 
Security Research for the National Institute on Ageing      
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